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Competency Based Interview




TYH =0T (First Phase)

¢, T BAIC (Application Screening)
TeRTeh AT 90 TR TofRred ST ST T T SFHEREEh! StEnd Wed s |

2. URTPeTeh TATEe™ THRIUT [nitial Medical Check-up Examination (IMCE)
o W& Qarreh! veHT ffer T sl et STuTSy U WA fHgid 208 R i ATEIE- HT AT WY

SIS & |
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¥, Toreqa waTeed wEruT (Detailed Medical Check-up)

o & Qarreh! ueHT ffer T srgar et STuTy U AT fHgT 208 R i STEE-¢ HT AT WU
T & |
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TR wfrerr (Written Examination)
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3. e, fad T et v e e gEss eis |
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9" 9= (Paper I)

HTHT T TAT S egeh THeruT

General Ability and Reasoning Test (GART)
EUs “ch” (Section A)

YT AT (General Knowledge)

quTiEh: 4o
T
o UTETeR! It SAaIf¥ert, BTETAT, feHeEdT, FEETAT, Tt qefT T s
o Torgehl yTTieT: WETQ™, HETHT, TEHTEAT, TelaeEar

. gfagma, denfa vamTRaes srawer

o ToparenT T TR SeHTe®: WATTeRTe!, foraRg, STRIfireh shfd, TASIIILOT, STHThT Ted==rdT,
Sheel TS Shif=d, RA T oh! ITHT SIerET Trai=2t ST SR

o JUTCTeR! YTEHhTC T HEAhTTeh TSTITeh, 3TTYeh Td TTHTISTeR Hitahieh STaeT

o Y JuTcieR! fcErd: JeefE wTE SRT AAHH ST FEThT TSiHITde, ST T
TTHTISR Hiehideh Tae

o SUTCTeRT URTETIbe: I T HFsliaree

o HUTCTRT FeIfcTd W, e, ST, STHT, | T hatl

3. SUTCTeh! TSI, TThTashH (ATSHIEE)

T

&. T TSCHE AT FEh [HETHT 9T Tedioh! HEHTHIAT

SAARC, BIMSTEC, ASEAN, European Union, NATO, INTERPOL H¥el=ft SRt

¢. TSHITe, AT, Aieap(des, e, Tcishe, TR, FHell T Hifecd drawel GHeTHiieh o1 a9

<.

ey Tidfafeeea A= SRt
JUTeAhT G Frareft STentdt

% 0. S (Gene), SN (Genetics) T farfer o (Forensic Science) Tl €THTT ST
8%, TUTCTohT GLETT [HehTare Sraleel SHTHIh SIHehI, ST [awg, Ug T 20N, ZTitheh Hehd Ewar-ell

EIGEAL
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Section (B) Reasoning Test

TOTE: o

Verbal Reasoning: 8 Question x 2 marks =16 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Ranking Order Test, Direction and
Distance Sense Test, Logical Reasoning, Assertion and Reason, Statement and Conclusions,
Statement and Course of Action, Situational Judgment.

Numerical Reasoning: 5 Question x 2 marks =10 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Common Property, Data Interpretation
& Data Verification, Date/Calendar.

Arithmetical Test: 5 Question x 2 marks =10 Marks
Arithmetical Operations, Percentage, Ratio, Fraction, Decimal, Average, Profit and Loss, Time
and Work.

Non-Verbal Reasoning: 7 Question x 2 marks =14 Marks
Figure series, figure analogy, figure classification, figure matrix, pattern completion/finding,
figure formation and analysis, rule detection, dot situation, water/mirror image, Venn-diagram,
construction of triangles and squares.



fefter ot (Paper II)
ferRaa == fora uderor

Language Proficiency Test (LPT)
Tug “h”
SIS et gdreror
(English Language Test)
Full Marks: 50

1. Comprehension: 5 Question x 1 Marks =5 Marks
A passage is given and five questions will be followed.

2. Accurate Summary OR Elaboration: 1 Question x 5 Marks = 5 Marks
Candidates will be asked to summarize a given paragraph OR elaborate a given statement

3. Letter Writing 1 Question x 5 Marks = 5 Marks

e Informal Letter writing
e Business Letter writing
e Official Letter and Applications writing
4. Report Writing 1 Question x 5 Marks = 5 Marks
e Crime and incident report
e Event or ceremony report
5. Essay Writing: 5 Marks
A brief (not more than 200 words), but organized essay on some topical issue not necessarily
and strictly related with the profession. Prompts will be given as hints to facilitate their essay

writing.
6. Translation: 1 Question x 5 Marks = 5 Marks
A short Nepali OR English text will be given for translation into English OR Nepali.
5. Grammar and Vocabulary 10 Question x 2Marks = 20 Marks
a. Use of correct parts of speech
b. Tense
c. Word order
d. Voice
e. Reported speech (Narration)
f. Relative clause
g. Fillin the gaps (Preposition)
h. Punctuation
i. Using the word in a sentence retaining the meaning
J. Single word for expressions
k. Synonyms/antonyms
I. Derivatives
m

. Prefix and suffix use
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AUTEAT AT TdreroT
(Nepali Language Test)
‘?I;UﬁET:H: Yo

2. AUTET T 3037k

2.8, GUETHII ISHAT e diEe 0.4 3R

8.3, Frtfia forvaert arsremr wftae ot fagT daw ©.Y Ik

9.3, fafir=1 forsrent y=r-arenar w1, fdsae u=, fm=on T fogme sree WY IHH

8.¥. TrEme forsem femeft dem WY IR
2. AUTEAT SATRIT W T X337k = o Ik

2.2, AW, gam, TR, feriyor T fuma

R.R. 9=, 3k ufEd (Jee/3TeTe)

R.3.9HH

R.%. T, IUHTh! AT

3.4, FTERITRT H2INUT: TS ATIaTe Eeh T ot e 2w

R.E&. YEIYal
3. fafaar U TS xR 3k = g0 3h

3.¢. Tl STecg®eh! e ST, ATeRIehT AT

3.3, 3G ZaFRTeh! 37 AT AT e TR STRIT TFRT
3.3, TToqeh! HardTHtor

3.¥. HTodah! foregeiehtor

3.4, IfF=edTE SfaT feute




TAT I (Paper 110)
YuTrTe STfrT R weror
(Professional Orientation Aptitude Test (POAT))
q;m‘ig%n: Qo0
Part I
MG ﬁZ{ﬁ:—cﬁE AT (Professional Knowledge)

TR ; R °UeT ¢4 fide

U <h (Section A)

2. Ut Uel ufeerT 94 3feh (3 T xY 37eR)
8.8, “TATCTHT &l HalTeh! URTeTiee: qB{H qeT o stereen
8.3, U TEIohl T, Fheted T ITEHT 7o HTeUTeE
%.3. TUT TEden! ESATcHe HLE1
8., &Lt AR g0 TUIe%

R. AT ST 2L 3R (3 T x Y 3ih)
R.%. GEITeh! SFTTYIT, Hecdl, TIRITA qT T -aH (g%
R.3. T Gefhdl: AISHT AT Hrd =2
2.3, TITRZH T IO TIERTHT AUTeAR! STk T SITel GRer 1 fdee
R, UTCTHT TTSZY GRETTehT forerT JTereTes Ue e |iife® (s, Jo2r T fofea) T 31 guet
e forarent aaag THEwE
3.4 LT SHACATIAHT R HohoT, G = woT, et Tt qefT SiieaToh! Heeal
2.&. foaug e
R. 9. Hohe TIEYTYH
R.¢. Tirg:srgymon, =agr, fie =T sues

3. UMY T UL AT R0 3k (§ T x 20 3k, 3 T x & 3ih)
3.9, YUY U=, JohR THRT
3., UTHHT G ST, FHaT ST, qEhll, ARTSTINY, HiHe JafaeH, STqgehdTe, HIgashisH,
ST ST, TR TAT B TEHTehT fore T STareel T FHtaes
3.3, WY ATEHM: I, Heea T faferee
3.%. SR @ U= T HEcd
3.4, FEATE STTEATY AT HL&AT
3.&. GHATE: RIS, Wt et e faqa Fires
3.\0. RT3 T a1 J& STOAISTU foITerge
3.¢. THIT: TR, A0 Hehord a1 €4 fo o e
3.R. foame, TarfieTma qoT Teeerar
3.8 0. YUY FRISIOMHT TR HHTSTehT YfHehT




Eus ¢ (Section B)

¥, & SaaedTa_ 2 37 (3 T x Qo 3k, § TA x Y4 3{eh)
¥.8. NG ST
¥.3. ST ETYh! SATEATIH
¥. 3. e, I, fofer fshar, wue el o aneay
¥, &l HeTsaTeae g
¥\, FoaT T T4 THR
¥. &, TS SHAEATIH
¥ o, e TR ToIT Hh Tg EEAT Tet Tedieh! HeTRTaT T S[{HehT
¥.¢. USIA: ITa T 3-e AT SR & Ha1ee

Y. T ST 30 3 (¥ T x & 37<h)
4. . JUTeTh! HfaeT T I eht forrsaree
b3, T& T, 022 7T Tl fremmaedt, Qo1
4.3, TICTehT STTRTY W, Q019% I 9T 3, UN=RR 3, 3, ¥, 4, §,23,2¢ TR0
Y., TTeh! BISTART STIToI ey €T, 20\ ol Titwesd 2 T &
Y.\, YT ATEH Frat e, oy
U &. TIHIT IRITEA U, 03¢ Ti=ae 3

Part 11
ST STAgHIeh UI&T0T (Professional Behavioral Test)
4 3Tk
aug : ¥y fiee

T AT T 3fHeh FHT U Shiee: T, STTEeh! e, STTedl 3@, ST SH-4TH, EHdTH,
feguan foreemT g At |

1. Situational travel time Y 3
2. Incident Report writing Y 3
3. Simulation/work sample Y 3



Tqe} TROT (Fourth Phase)

oo TR wiieror
(Special Medical Check-up)

o WLl TRl UeHT ffeRT T SgaT el AU U WM FHgT 208 T ST T AT W

FHISE & |

Ti=il =T (Fifth Phase)

[T UHeruT (Competency Test: Presentation) TT 3T+a¥ardat

[&IHdT 9er (Competency Test: Presentation) %o IR
%o Oiigeh

e ICIn (Competency Based Interview)

® H&HAl Wieu (Competency Test: Presentation) HT I IHEIRAT Al &mhr ¥ fiFe T

SERoTeRT AT ¥ e fags |

YA~ U 0T SA=qiiden! GaTHdT TiEor (Competency Test: Presentation) dT F=aLaTal qheTTr
ggarft gﬁr STHGIEEeh! ToIRad TedT T Hermar qieqor (Competency Test: Presentation) T
HRATA! TR SIS ST Fel TTedTgahen! SATHTAT ARIATHA STTER TIEThS ST

TED |

q0
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?j_?ﬁ'JW U 31'547;1_%[ G{&TuT (Professional Orientation Aptitude Test) ! 'Part 11' YT
eI G&r (Professional Behavioral Test) 1 graedT wameffe A1 Guidelines

%, UTe JedHT Tt Stfershd/aedt TeTeeh STfiehd Tateh! UEHT &t 1 T Yelt SRS STTawe U
HeHde® (Competencies) HIO T 3T AT USTHTA SASETHGR TeuT ST ATt W 2 |
2. ToiRaa wdre Arsmr st WW@@W FATEfT & (Professional Orientation Aptitude
Test) fas=renT 'Part I' T Teohl USTRTA AgTf-deh (Professional Knowledge) &1 Tt adie gumy
T Y2ITd 'Part 1I' AT Teh! UTNTA @11k TO&0 (Professional Behavioral Test) 3T &ATRT 3TeR9R 4
TguITaEt ¥y, feent diferuant © |
R.%. UG AT WIeaor 1 R BueT QY ekl wie aui geta wiemefiget 'Part I' I Sqashes
AT ALATEATH T T10 LAET @ Part 1T 3l ATRT AT ST RAHT FoIa—0T 1 T Ih ey RaiehrT
e et foreror i T Ee Seg e der iveent e stemE T ¢ o fiesdh e wEs |
.2, 'Part II' ! USTITA SASTET TOET0T (Professional Behavioral Test) AT @Y T¥e®eh 3T
ST IS THTEhT AT 7T ] 870 |
3. USINTG SUERTieh UieTor F=aid Situational Travel Time, Incident Report Writing T Simulation or
Work Sample forrent wieqor i © | ST t=ta e forreegent araemr wiarefeed aamdes
(Competencies) T&TT TMES |
(%) Situational Travel Time: J§ G{&TUTHT W@WW (e, i3, aﬁ) aﬁm%rgmw
GEITATIH T, BT TREHTh TGTaT §18a SRTaT Ua Tireerfrent fors ot 7T 3T apreh!
T, oA ST (el Teht SHTOTHT STeRier STUshT 3AT(E Sl T € {0 AT ohl THd 3T TRy
Ih TATTHT T AT GH TS qiehT (Yaet o Hal HTEHee) shi Ieeid T 0o |
(@) Incident Report Writing: I8 T{I&0MHT GHTS El?ﬁ ;ﬁ qf EreATeRt Femet aﬂ@ﬁwﬁﬁ EIRED
w1 et fog=s | wliemefiett 3t faeror eargee sttt T HiftreshT et 9idl I fa
S |
(T) Simulation or Work Sample: J9 gtegormT uTer yedeRr fafs=r wed grﬁzgw fafia T
HTHHF TOHT T HRITEh! JEAREATS AR S T e Herma TR Rweht
FIEER! AT, IHEARH! SHART T e a0 Seeid T e 3ueisd TWE-S T Ih
FSIFHERIETS @l Sfthet o el dehehl SATHTTAT Tofht T HELT SRRSO e W=t U ShiHeReaHT
e TS |
|19 Simulation or Work Sample AT fagush! =T foawurent fowar aeqet sfora Tieh! weed

(Importance) TSREUYT (Urgency) 3T STEITCHT qUTSe! T TTET SR TTRIIdTeTs ea=mr Ui

11



qfeal HFI= T O HeATATS ¢, TId Q8IS R, ThIATs 3, SIS ¥, qreiars & TS st @t
ERATATS FFITE 7T T I HIATEIEE AR FOHT iy U+ | |19 fagTent =reT forawor s7ar
T TR THehT ATHT O 7 i/ fshareheiaes (Key Actions) T 3th AT S STeifHerdT shH
(Priority Order) WT TUTS ey WUH! © | NTAMHHAT SHHAT T{hl FHROT AR TTATS
(Justiﬁcation)wmmwmmﬁﬁl
¥, T GRAsHT et Tt Sooi TN STesh SHedTel ST Tiee T Gerrs F JhReh! fowg ar
TR TG UTSH &7 | Ieig THThT ITSUHT THeT 38 549 |

R
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Tt <07 ST GETHAT eI (Competency Test: Presentation) T SESICI]
(Competency Based Interview)

Competency Test: Presentation

Presentation skills are important in the workplace of police officers. Presentation exercises are a
selection tool often used for positions requiring high levels of officer's work and/or presenting
information. Candidates will be asked to give a presentation based on a prior case study exercise, or on
a group exercise they had previously undertaken. Similarly, candidates may be given information
regarding a topic, and given a set amount of time to prepare. These presentations will typically last for
given time period and candidates may be allowed to use presentational tools provided by the
organization.

The assessors will observe and evaluate the candidates ‘communication and interpersonal skills, public
speaking ability, persuasion and influence, confidence and ability to remain calm under pressure, clarity
of speech and verbal ability, ability to interpret and relay information, ability to structure and design
effective presentations, management of timing skills.

Competency Based Interview:

Scenario-based questions are designed to get a glimpse of candidate's decision-making process and
how they may react to various situations. Experience-based questions are focused on how a person
responded to relevant issues in the past. These types of questions are more about assessing candidate's
decision-making process, and search for evidence one use in accomplishing tasks.

Educational and extra activities history
Recent illegal substance use
Interpersonal and familial interactions
Financial requirements

Self-perceived strengths and weaknesses
Reasons to work in a Police Service
Professional goals

No ok owdE
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Competency Matrix

SN Competencies Competency_ Test: Competenfzy based
Presentation Interview
1. | Integrity \
2. | Professional policing v
3. | Public orientation \
4. | Communication \
5. | Leadership N
6. Planning and coordinating \
7. | Problem solving \
8. | Result orientation \

o geHar Uieul (Competency Test: Presentation) TFFEHT “HefHdT Y& (Competency Test:
Presentation) Tl e Td HeATgeh HRITTY- 0\ols” STHITSH & |

QY



