T weTe fRieTe ugeR! Tt Ui RaTeneh URieiTeh! dTedshA

JUTA TR
TR AT
ERIG RSB BIE KA DI [P

(@Ea fashre fangmT, o=t S+ie wmam)

AT, HISHIUET |

TaT: T Tl qHg: SUq &l groft: TS 34?%‘:%!?[ fadt
T TSTT (Examination Scheme)
T T AISHTATS Tof3= =0T T <81 RIS e =T for TS U |
HH. | o e foraror quileeh | IAIUISH
@R SIS
TUqH =0T Application Screening ) )
‘- (First Phase) | STeyeh Tamee qdiaor
Initial Medical Check-up (IMCE) ) )
IR TgEedl TS
o — Physical Endurance Evaluation Test - -
% (Second Phase) (PEET)
Toreqa T qlteru
Detailed Medical Check-up ) )
HHTT J QAT slHgh TIafor
General Ability and Reasoning Test goo ¥o
(GART)
, | T [ e vos .
(Third Phase) | Language Proficiency Test (LPT)
URTRT STV ateror
Professional Orientation Aptitude Test Qoo %o
(POAT)
y AL eROT | Ty Taree gl ] ]
(Fourth Phase) | Special Medical Check-up
B EFHAT qLieTor 2o )
Tl aur Competency Test: Group Discussion
R (Fifth Phase) | 3T=a%amar o
Interview




U =T (First Phase)

¢, ST BAIC (Application Screening)
TfoRTERT 2ATIdT Q0 TR forfRraa SamT Staed IRt e SHENEEh! S@n &iEhd T |

3. TRIETeR TATE™ UHEIUT Initial Medical Check-up Examination (IMCE)

o WLl HaTh! UGHT [Hferd T aIgaT el TS 0 | fHgi=, Q08 % I STTE-€ HT ST WY
SHISE & |

EGIR RS (Second Phase)

3. IR drgadl Yedreeh udter
Physical Endurance Evaluation Test (PEET)

) = Atea

< ISUT (PASS) FFOT (FAIL) IUT (PASS) AT (FAIL)
300 T3S LY TS T LY TS e HT1T &L Hohvg Ir &0 YohUg H=aT HIT
TS 97T St 3 fhe 3 fthe weT oh SHitaHT R fhe R fthe T ohm
fore a9 HIETHT 43 IH 9.3 UZoh YT SHIETHT & Tk U, TS T H
q9 377 HIETHT L0 TTH 8 0 UZeh AT HH T X Th ¥ U WGl HH
e/ FHIEAHT 30 HHUE T 30 YohUg G e
ety SHIETHT 3 UTH 3 U2 ST A i o RN
3.3 T

¢ T g ¢ e T mifsr ¢ e R¢ fide v mnfyr

(?ﬂ'lﬁﬁ)&ﬁ'é 2 2 2 2

AC:- Tl Tl SHZHT ST G SFHEARATE | ST UTeS B SH-CHT T TS o |

¥, Toreqa waTeed wEruT (Detailed Medical Check-up)

o W& Qarreh! ueHT e T sigar et 1oy U AT fHgi 208 i STEe-¢ HT AT WU
TR & |




T =0T (Third Phase)

forlae adrar (Written Examination)
forfaa odter Semr SrfSTaRT et ST STTHR 578 |

o : iy’ T GEAT
&masr °E) oo ‘ TEAT JUTTeAT a U
(Test Domain) ‘ x3h
T 1 a1 (%) T I .
FETA T x R 3
sfigep adtetor (General Knowledge) R X
General Ability TaHqH Qoo %o (Objective): N
, (@) sifgeh wieror ERCEAEED .| T
and Reasoning . 2 R4 T x R Ik
(Reasoning Test) TT (MCQs)
Test (GART)
e fgutaT weror (%) ST AT
b , Lo | Ro UTSTEAET | R =l
Language e (English Language) forwarma \ - %0
Proficiency Test (@) YTt | (Subjective)
) Lo R0 HIEN fire
(LPT) (Nepali Language) s
1 = . U7
U AT USTATd Hfallrddwiﬂq R % T x & 3 R
greror (Professional ST x 2o I Y
Professional ; Knowledge) 200 o IELRUKI fime
Orientation < NGRS CHEA ] (Subjective)
Aptitude Test (Professional 3TF x4 IR | WYy
(POAT) Behavioral Test) fime
UK
9. AT AISASHHH! ASHT FTHR A TFeh! TR et 84 |
R, Torfae wierrsht wream ST YO o1 SHUST SteET uTed T ST g g |
3. o, fad T gt vkl faiRad e gEse o |
¥. F9 UTSHSHAT S| Goh I ARIUH! W AT TTZAHHAT T U Trermres e fifaee wliement ffd vt 3
HIEAT SIS (EME WURT 3T WG S TSI a1 I TR TN HS) FHIIAH TWehTelTs I TTSTHHAT Teh!
T IS |
4. SEGTA Sgehicush (Multiple Choice) T¥e%eh! Tl It fUAT Sedeh Tl 3T U R (38 ) 3ok fog ® o
TeAd IR FETAT Tk Tt ST STId 0% 3ok T THA B | T I ASTHT I a19q 37 fag~ &7 T i
T i T B |
§.  forererTe serent ST AIRTERT L o STgehent TTTe%shl ThAT L o Sgehehl U3ST AATH! T o U3 TeHT 5 o1 G5
=T SI&! 9T (Two or more parts of a single question) 3T T3 T AT K| g’&c?ﬂ@lﬁﬁ ZoqufiE (Short notes)
AT Al B |
\o. T USRI UTSSHATS R T RTHT forTSi TR B | Uil 9T (Part 1) 6T } 921 GUE Teohl & T Qr6l
AT (Part IT) T £ 2T TUS Tooh! B | Tcdsh @USH! AT T T ITYRaeh! fegs wliemefict yeish
GUSHT T ST HIE! GUSH! ALY AT Te] T |
¢. T =T IS AN AT AT Ieiad THgeh! TI3THH TS THIH B |

Tgashu A fufd:- 200%/20/2% T |



99 9 (Paper 1)

HTHT T TAT S egeh TeTuT

General Ability and Reasoning Test (GART)
EUE “ch” (Section A)

T AT (General Knowledge)

‘?I;UﬁET:H: 4o

. e

.Q?rmaaﬁugﬁ?r: Saerelt, gramaTH, fersiEa, FEHTeT, are o, T IS
o Torgent yier: weTew, HETER

. gfogm, TERfa TamTRT srawen

o AT AT FiET: TR IME NG TAHH AT FHThT TSI (e, AT T
TTHTISTeh HiEahfceh 1€

o SUTETRT URTETIYE & T Teiiee

o STUTCTeRT YaITeTd €1, TEaRTd, STTASIT, TSI, |ieed T 3l

ITHT forehTerehT qaee®: iy, Jem, waied, fRiaf T earees

QATSHOTRY TGO, STeTely T, STTRedht, IeLiehoT, SeleTe, Jeyvl, qeT Ty qwer, g

gt ot STierd &kt EeeToT FFareell STHehT

RGO )

HTh TS AT FEh! FHETHT o7t Yot HewThir

©. SAARC, BIMSTEC, NATO, INTERPOL H¥s=eft STTHehTT

R

TSt {creh, ATHTISTeR, HiEhieh, ST, WeTshe, TR, ol T HTiecd qra=t SHaTa R ST qu

ECIERERINICIR R E TR I B I ASIEEaT
TCTehR! EIET (T €, R, 3, ¥, U T SIEEER) Wrawell STt

%0, 937 (Gene) T_Oi?HTU\I (Genetics) TFI-4T GTHT STHHRT
2%, Telt BT grarell TR IR, Jgit TaTeh! gsai-1 g, Ug qem Avft, 21ftheh Hohd wrareft

EIEEA



WUE “W&” FlTgeh TeuT
Section (B) Reasoning Test

qUIEH: Yo

Verbal Reasoning: 8 Question x 2 marks =16 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Ranking Order Test, Direction and
Distance Sense Test, Logical Reasoning, Assertion and Reason, Statement and Conclusions,
Statement and Course of Action, Situational Judgment.

Numerical Reasoning: 5 Question x 2 marks =10 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Common Property, Data Interpretation
& Data Verification, Date/Calendar.

Arithmetical Test: 5 Question x 2 marks =10 Marks
Arithmetical Operations, Percentage, Ratio, Fraction, Decimal, Average, Profit and Loss, Time
and Work.

Non-Verbal Reasoning: 7 Question x 2 marks =14 Marks
Figure series, figure analogy, figure classification, figure matrix, pattern completion/finding,
figure formation and analysis, rule detection, dot situation, water/mirror image, Venn-diagram,
construction of triangles and squares.



e o= (Paper II)
e frgutar wreror
Language Proficiency Test (LPT)
TS “eh”
STISAT WTHT ULHeToT
(English Language Test)
Full Marks: 50

Comprehension: 5 Question x 2 Marks = 10 Marks
Five questions will be asked based on the passage given and most off the question will be based
on fact:

. Vocabulary: 10 Question x 1Marks =10 Marks
Ten questions will be asked to assess their grasp on the English language vocabulary. The
questions will be on following categories:

2.1 Using the word in a sentence retaining the meaning

2.2 Single word for expressions

2.3 Synonyms/antonyms

2.4 Derivatives

2.5 Prefix and suffix use

. Translation: 1 Question x 5 Marks =5 Marks
A short Nepali OR English text will be given for translation into English OR Nepali.
Conversation or Summarization: 5 Marks

Candidates will be made to complete an incomplete conversation regarding some inquiry about
a place, thing, person, event, direction, or activity (Maps or Information will be provided in the
paper).Or Candidates will be asked to summarize the given passage.

Essay Writing: 5 Marks
A brief (not more than 200 words), but organized essay on some topical issue not necessarily
and strictly related with the profession. Prompts will be given as hints to facilitate their essay
writing.

. Short Report (Letter-form): 5 Marks
Candidates will be asked to write a brief report in a letter-form addressing their immediate
commanding officer on any incident.

. Structure Testing: 10 Question x 1Marks =10 Marks
Questions will be asked to assess the sentence making ability of the candidates. The questions
will be based on any of the following categories:

7.1 Parts of speech

7.2 Tense

7.3 Clauses

7.4 Sentence formation: questions, statements, tag questions

7.5 Phrasal expressions

7.6 Transformations

7.7 Prepositions/conjunctions

7.8 Articles
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AUTEAT WTET Udreror
(Nepali Language Test)
qUTTSHh: 4o

2. AUTAT ST 30 3ih

9.2, AHETH e ST faeer e 0.4 3k

8.3, Ftfia forvaent arsremr gftae ot fagT aaw ©.Y Ik

9.3, fafyr=1 farsarent wor—drehar v, Ufas oo, = T oo e wy 36

8.¥. auET e fosem fevaoft ore W4 3R
2. AT SATRIT W 9T x R 376k = Qo 3k

2.2, T, SUGAIRT JNT

3.3, FTERITRT H2INOT: T AT Eeh T ot e owor

R.3.9HH

o (o

R.%. I, 3h qiEa (IcTe/3TeTe)
2.4, W, gaqm, Topamae, fersreor T fFura
R.E. I

3. farferer & ST x R 37 = o
3.%. Tof\r=1 Srecgweh! aTermT =T, ATeRIehT i
3.3, 3G ZaFRTeh! 37 AT AT e TR STRIT TFRT
3.3, TToqeh! HardTHtor
3.¥. oG] Toreien™

3.4 TSI a7 fedTe




A I (Paper 11I)

YuTrTe SrfTfRr weror
(Professional Orientation Aptitude Test (POAT))
Q;UﬁET:E: goo0
Part I
MG ﬁZ{ﬁ:—cﬁE AT (Professional Knowledge)
HA : 2 9UeT 2 e
EUE <h (Section A)

9. AUTH Wl U= %4 3R (3 TH x Y4 3k, § TH x Lo )
.. UTCHHT STedl SaTeh! UfcreTre g qerm forem T staree
{3, TS SELieh! HTH, Fhcted T ATCTT T STTeRITe®
%.3. TUT TEden! ST HEE1
8., Tl e {iersh asTic ST6 7 shit SAferemr
.4, ST&{t <iTehT THEh! HTH-sheied T ST

R. TR ST 20 3R (R U x & (k)
R.%. AT HSTURUI, WEcd, TFRETA T FHaH Seee
3.3, G wiHfaee (F75, Jaw T Forea)
R.3. &Y et T Heher, fardwuT, YA T e
R.%. fire: raumon, =eEr, firg = suree

3. UL T UL AT R0 3R (R IH x & 37k, § T x S0 3{h)
3.2, YUY U=, JohR L ]
3., JUTCHHT HTSS ShTSH, AN IS, WIS Jaifare, TEhi, STl STOTe i1 ot
ERCHTRTTSET STareeT T Tfes
3.3, YUY ATEHM: Iier, Heea T faferee
3.%. TSR G
3.4, SR SETd
3.8, G TR, G et e fogu $ee
3.\0. RT3 T YA IS STUATSAI faferes
3.¢. HIOT; UTC=, SHTOT Eehetd TTat et T o Fres

EUs @ (Section B)

¥, Tl saaeTT 4 3T (% T x 4 3, ¢ T3 x Qo 3ih)
%2, AN AT
¥.R. BT Bl qT GRS T
¥. 3. o qUT IJHehT JohlT




%%, THER TRl

¥4, TR R

¥.&. S, IR T Tesi-eh a Jare

% 0. HIeT SATErehT GO Tediehl SfHehT

... G TCHE: el Tediehl TEwTTAT T fireht
¥, 3O TR T 3eXaIigT SRS g HeTes

Y. SRTIT STTEAT N 3R (4 T x & 3ih)
4. 8. AUTeTh! Tfaem
4.9.2. AV forTvaTes, Sy shriTicTeht, SAeTTushT T =ArardTicrsht
4.8 3. HifcTsh gk T hded, Tsash! e fogrma, Hifa qor e
4.2.3, TSI HLEHT T ST Tchehl ASHIS
4.8, HATETAT GEUANT SATHT TN, TIh el SR, et AT, Thga e
AT AT
4. 8.4, T LT rarel] STareT, HehdehTei Jfehi
b3, T U, R0 ¢ R T Tl frammeet, 2008
4. 3. TCTEhT STIY (HEaT) T, R0\ I 91T R, TR R, 3, ¥ TY
Y., TTeh! BISTART STRIfoITer |, oley ol Tit=sa
U4, TR TAT JTATITT ST U, R 0%R T TEIET Traif-ad ShIes

Part 11
ST STAgHIeh UI&T0T (Professional Behavioral Test)
Qu3ieh
aug : ¥y fiee

G AT Tediet Afeh BT U ehRieE: STUNr STTE-T, T, STORTEehR T, TR gHeHT, wfien qu
=R fe, SiTedl SraTed, Ushis, e, WA, Hel, e eI, SgRerl TRTIdent shiieee A4

T feguant fosereear gy Afems |

1. Situational travel time Y 37eh
2. Incident Report writing Y 3R
3. Simulation/work sample Y4 3R



il?jai‘a'{'UT (Fourth Phase)

fororw TR wiieror
(Special Medical Check-up)

o WLl TRl UeHT ffeRT T g el AU U WHIT FHgT 208 i ST T AT W
SEISH & |

Ti=il =T (Fifth Phase)

TRITAT UTRIUT (Competency Test: Group Discussion) dAUT r=aaTat

forwar qUTger | ORAET qoTTet
AT WeTT (Competency Test: Group Discussion) o miges
SESICIn (Interview) %o g

Y- Ui =0T ST=ciciohl GeqwaT qeqor (Competency Test: Group Discussion) dT ST G
ggarft gﬁr SHCaNEEH! felRad TiedT T TeadT gieqor (Competency Test: Group Discussion)
AT ST-RATAT TIEThT TS SIS et STeATgahoh! STTETCHT ATIATHH HTH TR Sh1RTT
TS |

q0



TRivTee-(F)

Q?ﬁ'qtﬁ USIT \’ﬂﬁlﬂﬁ e (Professional Orientation Aptitude Test) ! 'Part II' 9T
FIgRIsh T (Professional Behavioral Test) 1 gra-emT warefiet A1 Guidelines

. uTe JedT Tt Stfershd/qedt TeTeeh STfiehd Tateh! UEHT TEt 1 T Yelt TS STTae U
He&Hde® (Competencies) IO T 32T AT USTRTA SAETHGR TEeTuT TielT {HTaIsT U 2 |
2. TR wreft AT ST=ia WWT@@W 3Tf‘i\43=|ﬁf {417 (Professional Orientation Aptitude
Test) fee=IehT 'Part I' AT et USRI BgTf~deh I (Professional Knowledge) &1 fetfRad wdierr awe
T Y2ITd 'Part II' AT Teh! UTNTA ATk TO&0 (Professional Behavioral Test) 3T &ATRT 3TeR9R 4
T grRTEEt ¥y, fesl qifRusl 3 |
R.%. URTHTA ST wieor i 3 HveT ¢4 firesht wten gy gama wemefeect Part I' I STyRdEe
TS AATEATH & TS THIS! SR Part 11 3 AT STl ST RAehT fortor g T 3th STy e
T et foraror o T HiE STy der TReeh AR e T %o firedh e TS |
.2, 'Part II' 1 USTTA SASET TOET0T (Professional Behavioral Test) AT @Y T¥e®eh 3T
ST ERTT TR THTET ETHT 971 e & |
3. USTHTA sgaETieh TieTur 3T=id Situational Travel Time, Incident Report Writing T Simulation or
Work Sample forvereht alieror i & | St& st e foreraregent ewsr-emt qliemeffeesh! qeamdares
(Competencies) T&TT TMES |
(%) Situational Travel Time: IH T&TTHT GHTSTHT ol TAT ToRIN (LT, 713, 2IeT) i 2T GorareedT
GEAAT3A TrIerq], ST UiereHTeR! STa gTee HrITeHT Uel TRREerfereht fersewor T 3tk &rsreh
AT, TeRET ST (et Uahl fHTToTHT STerier sTUshT 3TfE 1 T € TH AT shl 8T STEIA TRy
Ih TATTHT T AT GH TS qiehT (Yaet o el |THee) shi Ieeid T 0 |
(@) Incident Report Writing: ¥ T&IUHT WHTST 5 3l Ui eTeh! Jemel aeqiearfaen! afedent
AT forator fages | whemeiiewet It foretor eqyaes 3eaa T |ifushT T=e%h! Blel I faq
TS |
(T) Simulation or Work Sample: J9 gtegormT uTer yedeRr fafs=r wed grﬁzgw fafia T
HTHHF TOHT T HRIGEh! HEAREATS AR S T e Hera TR Rweht
FRITEH! THAT, IS AT T kT A Iecid TR TasRIeRq 3Ueisd TWE-s T It
SFFHETEATS | S fthct o el TohohT STTURAT fohet T et ST HERTHTUT 74w Wl LT ShIHeREaHT
e TD |
|19 Simulation or Work Sample AT fagush! =T foawurent fowar aeqet sfora Tieh! weed
(Importance) TSEYT (Urgency) 3T STHTTHT TUTS THTENH et TreTeh! MfRiaTaTs e Ul
feel HFI T O HeATTS %, TIEd SIEIeTs R, dhITs 3, AIUIATS ¥, greias b T1d shast |

11



HIEATATS FFATYA T T hTH HRATEIEE e FIHT ] T | A1 fe3ueh! =T foreror En
T GG T AT IO & S/ fhamehaiiae® (Key Actions) T 3th BT ST NTATHhT 550
(Priority Order) |T qUTSe g YU T AT TATHhdT THHAT ‘T:iﬁ HIOT FHAR! grggﬂé
(Justiﬁcation)wmmwmmﬁﬁl
¥, T GRAsHTT i Tt Sooie TN STesh SHedTel ST Tiee Gerrs F JhReh! g ar
TR TG UTSH &7 | Iei THThT ITSUHT THeT 38 549 |

R
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Competency Test: Group Discussion

Group exercises are a common selection technique used by recruitment agency to assess candidates in
recruitment process. Candidates will be assessed in groups of 6-8 and provided with a work place
relevant issues/problem or scenario requiring the entire team to work together and solve this issue.
Throughout the duration of the test all candidates will be observed, and their behaviors and performance
will be noted by the assessors. Assessors will be taking the note of the critical behavior displayed by
candidates during the discussion and those behaviors will be matched with the identified competencies
taking account of behavioral indicators. The total time for Group Discussion will be maximum 30
minutes for each group.

There are many variations when it comes to group exercises, some may take the form of a role play
exercise such as a mock meeting. Similarly, it may involve a problem-solving scenario, requiring
candidates to work as a team and solve the issue/identify the solution.

Competency Test: Group Discussion Matrix

n
<

Competencies Competency Test: Group Discussion

Integrity

Professional policing
Public orientation
Communication
Leadership

Planning and coordinating
Problem solving \
Result orientation

<] 2|2

I N O~

o  g&HAT I{&ur (Competency Test: Group Discussion) SFI-EHT “G&THAT Y& (Competency Test:
Group Discussion) T&IT €T Td HeATeh HRTH-R 0\0\s” SHITSH & |
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